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PROPOSED  RULES 


DEPARTMENT  OF  LABOR 

Employment  and  Training  Administration 
[20CFRPart605] 

VETERANS 

Proposed  Revision  of  Employment  Services 

Notice  Is  hereby  given  that  the  Employ¬ 
ment  and  Training  Administration  of 
the  Department  of  Labor  Is  proposing  to 
revise  20  CPR  Part  605,  currently  en¬ 
titled  “Policies  of  the  Secretary  of  La¬ 
bor.”  The  title  of  Part  605  Is  proposed  to 
be  revised  to  read:  “Counseling,  Training 
and  Placement  Services  for  Veterans.” 
The  purpose  of  this  proposal  Is  to  Imple¬ 
ment  the  provisions  of  Title  V  of  the 
Vietnam  Era  Veterans’  Readjustment 
Assistance  Act  of  1972,  Pub.  L.  92-540, 
86  Stat.  1074  and  Title  IV  of  the  Vietnam 
Era  Veterans’  Readjustment  Assistance 
Act  of  1974,  Pub.  L.  93-508,  88  Stat  1578. 

The  Vietnam  Era  Veteran’s  Readjust¬ 
ment  Assistance  Act  of  1972  was  signed 
by  the  President  on  October  24,  1972. 
Title  V  of  that  Act,  the  Veterans’  Em¬ 
ployment  and  Readjustment  Act  of  1972, 
became  effective  90  days  later.  'Title  V 
was  subsequently  amended  by  Title  TV 
of  the  Vietnam  Era  Veterans’  Readjust¬ 
ment  Assistance  Act  of  1974,  which  be¬ 
came  effective  on  December  3,  1974. 

Both  the  1972  and  1974  Acts  revised 
Chapter  41  of  Title  38  of  the  United 
States  Code.  Title  V  of  the  1972  Act  re¬ 
quired  the  Secretary  of  Labor  to  ex¬ 
pand  job  counseling,  training  and  place¬ 
ment  services  for  veterans.  It  strength¬ 
ened  the  role  of  the  Veterans  Employ¬ 
ment  Service  (VES)  and  required 
Increased  coordination  between  the  VES 
and  other  Department  of  Labor  pro¬ 
grams.  The  Act  also  Increased  the  num¬ 
ber  of  Assistant  Veterans’  Employment 
Representatives  and  required  full-time 
Lo^  Veterans’  Employment  Represen¬ 
tatives  except  where  there  was  a  demon¬ 
strated  lack  of  need. 

Title  TV  of  the  1974  Act  extended  bene¬ 
fits  to  certain  spouses  of  veterans.  It  also 
expanded  and  strengthened  the  admin¬ 
istrative  controls  of  the  Secretary  of 
Labor  In  order  to  ensure  that  eligible 
.  veterans  and  certain  spouses  are  prompt¬ 
ly  placed  in  satisfactory  jobs  or  Job¬ 
training  or  receive  other  specific  em¬ 
ployment  assistance.  It  further  required 
the  Secretary  of  Labor  to  establish  stand¬ 
ards  for  determining  compliance  by  Stale 
public  employment  service  agencies  with 
the  provisions  of  38  UB.C.  Chapters  41 
and  42. 

These  proposed  regulations  propose 
that  various  services  will  be  provid^  to 
veterans  and  certain  spouses  of  veterans 
through  the  public  employment  service. 
They  propose  that  monitoring  and  eval¬ 
uation  of  the  performance  of  State  em¬ 
ployment  service  agencies  In  fulfilling  the 
mission  of  the  Veterans  Employment 
Service  and  coordination  with  Depart¬ 
ment  of  Labor  regional  offices  will  be  by 
Regional  Veterans’  Employment  Repre¬ 
sentatives.  They  propose  that,  on  the 
State  level.  State  Veterans’  Employment 
Representatives  will  carry  out  the  mis¬ 


sion  of  the  Veterans  Employment  Serv¬ 
ice. 

Interested  parties  are  Invited  to  8al>- 
mit  comments,  data  or  arguments  to: 
Assistant  Secretary  for  Emplosrment  and 
Training,  United  States  Department  of 
Labor,  601  D  Street,  NW.,  Washington, 
D.C.  20213,  Attention:  William  B.  Lewie. 
Administrator  for  the  United  States  Em¬ 
ployment  Service.  Comments  will  be  re¬ 
ceived  through  March  1,  1976,  after 
which  the  comments  received  will  be 
evaluated  and,  as  appropriate,  incorpo¬ 
rated  In  the  final  rulemaking. 

It  is,  therefore,  proposed  to  revise  Part 
605  of  Title  20  to  read  as  follows: 

PART  605— COUNSELING,  TRAINING  AND 
PLACEMENT  SERVICES  FOR  VETERANS 
Subpart  A — Purpose  and  Definitions 

Sec. 

605.1  Purpose  and  sc<^. 

605.2  Definitions. 

Subpart  B — Services  to  Veterans 

605.10  EligibUity. 

605.11  Services  available. 

605.12  Provision  of  services. 

Subpart  C — Administration 

605.20  Role  of  the  Veterans  Employment 

Service. 

605.21  Assignment  and  role  of  Regional  Vet¬ 

erans’  Employment  Representatlm 
(RVER). 

605.22  Assignment  and  role  of  State  Veter¬ 

ans’  Employment  Representative 
(SVER). 

605.23  Assignment  and  role  of  Local  Veter¬ 

ans’  Employment  Representative 
(LVER) . 

605J24  Veterans’  complaints. 

605.25  State  employment  service  agency 

performance  standards. 

605.26  State  employment  service  agency  re¬ 

porting  requirements. 

605.27  Secretary’s  annual  report  to  Con¬ 

gress. 

Aothoritt:  Vietnam  Era  Veterans’  Read¬ 
justment  Assistance  Act  of  1072,  Pub.  L.  M- 
540;  Vietnam  Era  Veterans’  Readjustment 
Assistance  Act  of  1974,  Pub.  L.  93-608;  St 
U.S.C.  chapter  41. 

Subpart  A — Purpose  and  Definftlons 
§  605.1  Purpose  and  scope. 

(a)  This  Part  contains  the  Depart¬ 
ment  of  Labor’s  rules  and  regulations  for 
implementing  and  operating  programs 
pursuant  to  chapter  41  of  Title  38,  United 
States  Code,  to  provide  eligible  veterans 
and  eli^ble  persons  the  maximum  of  em¬ 
ployment  and  training  opportunities 
through  the  public  employment  service 
system  and  coordlnaUon  with  othCT 
manpower  programs. 

(b)  This  Part  applies  only  to  those 
programs  directly  administer^  by  State 
emplojonent  service  agencies  imder  the 
Wagner-Peyser  Act.  This  Part  does  not 
apfdy  to  those  programs  In  which  State 
employment  service  agency  partlclpatkm 
Is  authorized  under  contract  or  other  ar¬ 
rangement. 

§  605.2  Definitions. 

The  following  definitions  ai^ly  to  this 
Part: 

(a)  The  term  “eligible  veteran”  means 
a  person  who  served  In  the  active  mlB- 
tary,  naval  or  air  service  and  who  was 


dlscharsed  or  released  therefrom  with 
otlier  ttian  a  dishonorable  discharge. 

<b)  The  term  “eligible person”  means: 

<1)  The  spouse  of  any  person  who  died 
a  service-connected  disability, 

<2)  The  spouse  of  any  member  of  the 
anned  forces  serving  on  active  duty  who, 
at  the  time  of  application  for  assistance 
under  tills  Part,  Is  listed,  pursuant  to  sec¬ 
tion  556  of  -ntle  37,  United  States  Code, 
and  regulations  Issued  thereunder,  by  the 
Secretary  concerned,  In  one  or  more  of 
the  following  categories  and  has  been  so 
listed  for  a  total  of  more  than  90  days: 

(i)  mteing  in  action,  (11)  captured  In 
line  oi  duty  by  a  hostile  force,  or  (ill) 
forcibly  detained  or  Interned  in  line  of 
duty  by  a  foreign  government  or  power, 
or 

(3)  The  spouse  of  any  person  who  has 
a  total  disability  permanent  In  nature  re¬ 
sulting  from  a  servlce-ccmnected  disabil¬ 
ity  or  the  spouse  of  a  veteran  who  died 
while  a  disability  so  evaluated  was  in  ex¬ 
istence. 

(c)  The  term  “veteran”  as  used  in  this 
Part  includes  “eligible  veteran”  and  “eli¬ 
gible  person”  as  defined  In  paragraphs 
(a)  and  (b)  of  this  section,  except  in  the 
referral  priority  provisions  at  605.12(f) 
ot  as  otiierwise  noted. 

<d)  The  term  “handicapped  veteran” 
means  a  veteran  who  has  a  physical  or 
mental  impairment  which  substantially 
limits  one  or  more  of  such  veteran’s 
majw  life  activities,  has  a  record  of  such 
impairment,  or  is  regarded  as  having 
such  an  Impairment.  The  term  “handi¬ 
capped  veteran”  includes  “disabled  vet¬ 
eran”  and  “other  handicapped  veteran” 
as  defined  below: 

(1)  Ihe  term  “disabled  veteran”  means 
a  perscm  entitled  to  disability  ccxnpen- 
sation  under  laws  administered  by  the 
Veterans  Administration  for  a  disability 
rated  at  30  per  centum  or  more,  or  a 
person  whose  discharge  or  release  from 
active  duty  was  for  a  disability  incurred 
or  aggravated  in  line  of  duty. 

(2)  The  term  “other  handicapped  vet¬ 
eran”  means  a  “handicapped  veteran”  as 
defined  in  paragraph  (d)  of  this  section 
who  does  not  meet  the  definition  of  a 
“disabled  veteran”  defined  In  paragraph 
(d)  (1)  of  this  section. 

<e)  The  term  “veteran  of  the  Vietnam 
era”  means  a  person  who  (1)  served  on 
active  duty  for  a  period  of  more  than 
180  days,  any  part  of  which  occurred  dur¬ 
ing  the  Vietnam  era  and  was  discharged 
mr  released  therefrom  with  other  than  a 
disboDorable  discharge,  or  (2)  was  dis¬ 
charged  or  released  from  active  duty  for 
a  sarvtee-cciBiected  disability  if  any  part 
of  such  active  dn^  was  performed  during 
the  inetnam  era.  and  who  was  so  dis¬ 
charged  or  releas^  within  the  48  months 
precedtng  his  application  for  «nploy- 
ment. 

(f)  The  term  “Vietnam  era”  means  the 

period  of  time  from  August  5,  1964 
throat  May  7,  1975.  i 

(g)  The  term  “State”  means  each  of 
the  several  States  of  the  United  Statm.  ’ 
tile  District  of  ColumMa,  the  Oommca- ' 
wealth  of  Puerto  Rico,  Guam,  and  the 
Virgin  Islands. 
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(h)  The  term  “Act"  means  the  Viet¬ 
nam  Eira  Veterans’  Readjustment  Assist¬ 
ance  Acts  of  1972  and  1974,  Pub.  L.  92- 
540  and  Pub.  L.  93-508. 

(i)  The  term  “Veterans  Employment 
Service"  means  the  component  of  the 
United  States  Emplosonent  Service  con¬ 
cerned  with  services  to  veterans. 

Subpart  B — Services  to  Veterans 
§  605.10  EligibUity. 

Individuals  eligible  for  job  counseling, 
training  and  placement  services  under 
prc^ams  pursuant  to  Title  38,  United 
States  Code,  are  “eligible  veterans"  and 
“eligible  persons"  as  defined  in  !  605.2. 

§  605.11  Services  available. 

The  following  services  shall  be  avail¬ 
able.  on  a  priority  basis,  to  all  veterans 
through  the  local  ofSces  of  the  public  em- 
pl03unent  service: 

(a)  Registration.  Local  offices  of  the 
State  onployment  service  shall  assist 
veterans  in  preparing  a  complete  appli¬ 
cation  card  which  shall  provide  a  written 
record  of  information  about  the  appli¬ 
cant  to  facilitate  placement  in  an  appro¬ 
priate  job  or  training  opportunity. 

(b)  Interviewing.  Local  emplosrment 
service  offices  shall  conduct  interviews 
with  veteran  applicants  to  review  and 
analyze  the  information  on  the  applica¬ 
tion  card  to  make  sure  that  all  of  the 
applicants’  qualifications  for  employment 
are  adequately  presented;  to  determine 
any  need  for  employm^t  coimseli^;  to 
evaluate  the  occupationally  significant 
facts  about  the  applicants;  and  to  pro¬ 
vide  guidance  concerning  suitable  job 
choices  and  job-finding  techniques. 

(c)  Counseling.  Qualified  employment 
service  staff,  if  appropriate,  shall  discuss 
with  veteran  ai^licants  their  present  and 
potential  qualifications  for  work,  alterna¬ 
tive  vocational  choices,  occupational  re¬ 
quirements;  shall  formulate  a  plan  for 
achieving  the  occupational  goal,  includ¬ 
ing  referral  to  training;  and  shall  pro¬ 
vide  special  assist$mce  in  solving  prob¬ 
lems  rating  to  obtaining  or  holding  a 
job. 

(d)  Testing.  Qualified  empl03mient 
service  staff  shall,  where  appropriate, 
administer  objective  aptitude  and  pro¬ 
ficiency  tests  to  veteran  applicants. 

(e)  Referral  to  training.  Local  employ¬ 
ment  sovlce  offices  shall,  if  appropriate 
In  terms  ol  the  individual  vocational 
needs,  refer  veteran  applicants  to  avail¬ 
able  skin  and  educational  training  op¬ 
portunities,  including  available  sub¬ 
sidized  employmrat  opportunities. 

(f)  Referral  to  supportive  services. 
Local  emplosment  ser^ce  offices  diaU 
refer  veteran  applicants,  if  apprc^riate, 
to  suKiortive  services  available  in  the 
community,  such  as  medical  assistance, 
legal  aid,  child  care  and  transportation, 
which  might  assist  them  in  obtaining  or 
retaining  a  suitable  job. 

(g)  Job  development.  Local  employ- 
moit  service  staff  shaU  attenmt  to  de¬ 
velop  job  openings  for  veteran  api^lcants 
through  employer  contacts  and  other 
forms  of  solicitation  when  no  suitable 
j(A  opening  Is  available  in  local  office 
files. 


(h)  Job  referral  and  placement.  Local 
onployment  service  stidf  shall  review 
available  Job  openings  and  refer  quali¬ 
fied  veteran  applicants,  cm  a  priority 
basis,  to  employers. 

§  605.12  Provision  of  services. 

General.  Local  offices  of  the  State  em¬ 
ployment  services  shall  utilize  available 
resources  in  providing  the  services  de¬ 
scribed  in  S  605.11  and  ancillary  services 
normally  available  in  local  offices.  State 
employment  service  agencies  shall  see 
that  veterans  receive  first  priority  in  the 
provision  of  services  specified  in  §  605.11 
with  preferential  treatment  for  disabled 
veterans  over  other  veterans  and  shall 
make  special  efforts  to  adapt  the  services 
available  to  the  needs  of  veterans.  State 
employment  service  agencies  shall: 

(a)  Elstablish  outreach  programs  de¬ 
signed  to  make  veterans  aware  of  the 
services  available  to  th«n.  Such  pro¬ 
grams  shall  include  contact  with  vet¬ 
erans’  organizations.  Veterans  Adminis¬ 
tration  facilities,  military  bases,  military 
hospitals  and  o^er  appropriate  organi¬ 
zations.  The  State  emplo3rment  service 
agency  public  information  program  shall 
include  development  and  dissemination 
of  labor  market  information  to  assist 
veterans  in  job  search  activities,  using 
public  service  announcements  in  the 
media  as  appropriate. 

(b)  Provide  special  designation,  filing 
and  retrieval  procedures  in  each  local 
office  for  the  ready  identification  of  vet¬ 
eran  applicants  and  monitor  success  in 
the  provision  of  priority  services  to 
veterans. 

(c)  Local  offices  shall  review  veteran 
applications  periodically  to  see  that  no 
application  remains  in  the  file  for  more 
than  10  working  days  without  positive 
action. 

(d)  Local  offices  must  ensxu:e  that  vet¬ 
erans’  applications  are  not  automatically 
inactivated  in  accordance  with  normal 
procedures  without  a  special  review  of 
the  records  to  confirm  ^at  inactivation 
is  warranted. 

(e)  Conduct  job  development  actlivties 
on  behalf  of  veterans,  including  efforts 
to  eliminate  unrealls^  hiring  require¬ 
ments  not  related  to  ability  to  perform 
the  job. 

(f )  Observe  the  following  order  of  pri¬ 
ority  in  making  referrals  to  Job  openings 
and  training  oi^rtunities : 

(1)  Disabled  veterans; 

(2)  Veterans  of  the  Vietnam  era; 

(3)  Other  handicapped  veterans; 

(4)  All  other  veterans  and  eligible  per¬ 
sons; 

(5)  Nonveterans. 

(g)  Modify  local  office  hours  or  adjust 
staff  working  schedules,  as  necessary,  to 
enable  prompt  review  ot  new  and  current 
job  orders  to  screen  applicant  files  and 
make  referrals  of  qualified  veterans 
within  48  hours,  particularly  to  ensure 
rapid  response  to  mandatory  listing  cg)- 
portunlties  described  in  the  Depart¬ 
ment’s  regulatlmis  at  41  CFB  Part  50- 
250,  ConuMefaenesive  Employment  and 
Training  Act  (CETA)  opportunities  and 
Job  Bank  listings. 


(h)  Provide  aigiroprlate  training  for 
local  office  staff  on  service  to  veterans. 

Subpart  C — Administration 

§  605.20  Role  of  the  Veterans  Employ¬ 
ment  Service. 

The  Director  of  the  Veterans  Employ¬ 
ment  Service  (VES)  is  responsible  for 
seeing  that  the  performance  of  the  State 
employment  service  agencies  is  mon¬ 
itored  and  evaluated  in  regard  to  pro¬ 
viding  services  to  veterans.  Further,  the 
Director  of  VES  is  responsible  fm:  ensur¬ 
ing  that  maximtim  efforts  are  expended, 
in  coordination  with  the  Veterans  Ad¬ 
ministration,  Departmoat  of  Health, 
Education,  and  Welfare,  other  Federal 
and  State  agencies,  educational  institu¬ 
tions.  unions,  veterans  organizations,  and 
community  groups  to  produce  jobs  and 
training  opportunities  for  veterans 
through  any  programs  relating  to  imem- 
ployment,  job  training,  employment  and 
placement  under  any  provision  of  law. 
The  Director  of  VES  shsill  carry  out  these 
responsibilities  through  a  field  staff.  The 
field  staff  shall  be  c(Hnprised  of  Re^(mal 
Veterans’  Employment  Representatives 
(RVERs)  and  State  Veterans’  Employ¬ 
ment  Representatives  (SVERs)  and  their 
assistants  (AVERs) .  ’The  RVERs.  SVERs 
and  AVERs  shall  provide  functional  su¬ 
pervision,  guidance  and  assistance  to  the 
State  agencies  pursuant  to  $9  605.21  and 
605.22. 

§  605.21  Assignment  and  role  of  Re¬ 
gional  Veterans*  Employment  Repre¬ 
sentative  (RVER). 

(a)  An  RVER  shall  be  assigned  to  each 
Emplosrment  and  Training  Administra¬ 
tion  (ETA)  regional  office.  Additions  or 
reductions  in  RVER  assignments  may  be 
made  as  deemed  necessary. 

(b)  Each  RVER  shall  be  an  eligible 

veteran  who  i^all  be  appointed  in  ac¬ 
cordance  with  the  provisions  of  Utle  V, 
United  States  Code,  governing  appoint¬ 
ments  in  the  competitive  servl^  and 
shall  be  paid  in  accordance  with  the  pro- 
vlskms  of  chapter  51  and  subchapter  in 
of  chapter  53  of  such  title,  relating  to 
classlflcation  and  general  schedule  pay 
rates.  _ 

(c)  The  RVER  shall  be  located  in  the 
ETA  regional  office  and  serve  as  the  re¬ 
gional  representative  of  the  Director  of 
VES.  and  will  be  a  member  of  the  Em¬ 
ployment  and  Training  Administration’s 
regional  executive  staff. 

(d)  The  RVER  shall  report  to,  will  be 
responsible  to,  and  will  receive  opera¬ 
tional  direction  fnxn  the  Regional  Ad¬ 
ministrator,  Employment  and  ’Training 
Administration  (RAETA) ,  oi  the  region 
to  which  assigned,  on  matters  concerning 
regional  performance  with  respect  to 
veterans’  activities  specffkally  delegated 
to  the  RAETA.  The  RVER  will  also  assist 
the  RAETA  by  providing  advice  and  ex¬ 
pertise  with  respect  to  such  specifically 
delegated  veterans’  activities.  The  RVER 
Shan  supervise  and  coordinate  activities 
of  the  SVERs  and  their  assistants  for  the 
Director  of  VES.  The  Director  of  VES  has 
line  responsibility  for  all  VES  activities, 
includbig  those  of  the  RVER,  to  ensure 
that  the  legal  mandates  of  VES  for 
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maximizing  employment,  counseling  and 
training  of  veterans  are  carried  out. 

(e)  The  purpose  of  these  assignments 
is  to  carry  out  within  each  region  the 
mission  of  the  VES,  which  is  to  assure 
effective  job  training,  coimseling,  and 
placement  services  for  digible  veterans, 
so  as  to  provide  such  veterans  the  maxi- 
miun  of  emplo3mient  and  training  ow)or- 
tunities  through  existing  programs,  co¬ 
ordination  and  merger  of  programs,  and 
implementation  of  new  programs. 

(f )  The  RVERs  will  provide  coordina¬ 
tion  and  support  for  the  implementation 
of  all  Departmental  policies  and  pro¬ 
grams  as  they  affect  veterans,  especially 
those  relating  to  unemployment.  Job 
training,  employment  and  placement  un¬ 
der  any  provision  of  law,  on  a  regionwide 
basis,  by: 

(1)  Providing  direction  and  support  to 
SVERs  and  AVERs; 

(2)  Reviewing  SVER  findings  regard¬ 
ing  State  employment  service  agency 
compliance  with  the  regulations  under 
this  Part,  and  reviewing  State  agency 
compliance  or  recommending  appropri¬ 
ate  corrective  action; 

(3)  Coordinating  the  implementation 
of  all  manpower  programs  as  they  relate 
to  serving  veterans  under  any  provision 
of  law  within  the  region  in  concert  with 
ETA  regional  office  staff; 

(4)  Coordinating  Department  of  Labor 
activity  within  the  region  relating  to  vet¬ 
erans’  services  with  Federal  agencies, 
particularly  the  Department  of  Defense, 
the  Veterans  Administration,  the  U.S. 
Civil  Service  Commission,  the  President’s 
Committee  on  Employment  of  the  Hand¬ 
icapped,  the  Office  of  Vocational  Reha¬ 
bilitation,  other  Department  of  Health, 
Education,  and  Welfare  agencies,  and 
other  Federal  and  State  organizations, 
unions,  veterans’  organizations,  employ¬ 
ers.  Euid  community  organizations; 

(5)  Cooperating  with  the  Employment 
Standards  Administration  in  the  resolu¬ 
tion  of  affirmative  action  complaints  by 
veterans  pursuant  to  regulations  at  41 
CFR  Part  50-250; 

(6)  Monitoring  and  assessing  unem¬ 
ployment,  job  training,  employment  and 
placonent  services  to  veterans  under  any 
provision  of  law  on  a  regionwide  basis. 

(g)  RVERs  shall  monitor  and  evalu¬ 
ate  Senate  emplo3unent  service  agency 
performance  in  the  following  manner: 

(1)  RVERs  shall  review  and  analyze 
regular  monthly  quarterly  and  annual 
reports  generated  by  required  data  sys¬ 
tems.  RVERs  shall  compare  actual  serv¬ 
ices  to  veterans  in  each  State  against  the 
standards  for  State  agency  performance 
established  in  I  605.25  and  analyze  the 
relative  performance  of  the  State  agen¬ 
cies  in  the  region  to  identify  problems 
and  possible  corrective  actions. 

(2)  RVERs  will  assist  and  participate 
with  the  RAETA  in  conducting  that  por¬ 
tion  of  periodic  and  special  reviews  of 
ovo^  State  agoacy  performance  per¬ 
taining  to  the  provision  of  services  to  vet¬ 
erans. 

(h)  Based  on  the  results  of  monitoring 
and  evaluattons  performed  by  SVERs 
and  RVERs,  the  RAETA  shall  require  the 
preparation  and  submission  of  corrective 
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action  plans  by  State  agencies  which  do 
not  meet  the  performance  standards  es¬ 
tablished  in  S  605J25  and/or  which  show 
evidence  of  problems  in  the  provision  of 
services  to  veterans. 

(1)  RVERs  and  SVERs  will  follow  up 
and  monitor  State  agency  progress 
against  corrective  action  plans  to  ascer¬ 
tain  if  deficiencies  are  corrected. 

§  605,22  AMignment  and  role  of  State 
Veterans’  Employment  Representa- 
Ure  (SVER). 

(a)  A  representative  of  the  Veterans 
Empl03mient  Service  will  be  assigned  to 
each  State  to  serve  as  the  State 
Veterans’  Emplosunent  Representative 
(SVER) .  In  addition,  one  Assistant  Vet¬ 
erans’  Emplosrment  Representative 
(AVER)  will  be  assigned  to  each  State 
per  each  250,000  eligible  veterans  and 
eligible  persons  of  the  State  veterans 
population.  Additional  AVERS  may  be 
assigned,  as  deemed  necessary. 

(b)  Each  SVER  and  AVER  shall  be 

an  eligible  veteran  who,  at  the  time  of 
appointment,  shall  have  been  a  bona 
fide  resident  of  the  State  for  at  least  2 
years  and  who  shall  be  appointed  in  ac¬ 
cordance  with  the  provisions  of  Title  V, 
United  States  Code,  governing  appoint¬ 
ments  in  the  competitive  service,  and 
shall  be  paid  in  accordance  with  the  pro¬ 
visions  of  chapter  51  and  subchapter  m 
of  chapter  53  of  such  title,  relating  to 
classification  and  general  schedule  pay 
rates.  _ 

(c)  The  SVER  is  a  Federal  employee 
attached  to  the  staff  of  the  State  em¬ 
ployment  service  agency  in  the  State  to 
which  assigned  and  is  administratively 
responsible,  through  the  RVER,  to  the 
Director  of  the  VES. -The  State  emiJloy- 
ment  service  agency  shall  provide  ade¬ 
quate  and  appropriate  facilities  for  the 
SVER. 

(d)  The  purpose  of  these  assignments 
is  to  carry  out  the  mission  of  the  VES 
within  each  State  which  is  to  assure  ef¬ 
fective  job  training,  counseling  and 
placement  services  for  el^ible  veterans, 
so  as  to  provide  such  veterans  the  maxi¬ 
mum  of  employment  and  training  op- 
portimities  through  existing  programs, 
coordination  and  merger  of  programs, 
and  implementation  of  new  programs. 

(e)  In  cooperation  with  the  public  em- 
plo3unent  service  staff  and  the  staffs  of 
other  manpower  programs  in  the  State, 
the  SVER  and  AVERs  shall: 

(1)  Be  fimctionally  responsible  for  the 
supervision  of  services  to  veterans  in  lo¬ 
cal  employment  service  offices.  Func¬ 
tional  supervision  for  the  SVER  is  the 
act  of  evaluating  State  agency  and  lo¬ 
cal  office  personnel  in  the  performance 
of  their  official  duties  and  functions  as 
these  relate  to  services  to  veterans  and 
assisting  them  to  carry  out  these  serv¬ 
ices  more  effectively. 

(1)  Functional  supervision  entails  pro¬ 
viding  technical  assistance,  making  sug¬ 
gestions  for  improvement  of  services, 
hriping  to  plan  programs.  Initiating  proj¬ 
ects,  checking  (or  compliance  with  direc¬ 
tives  and  regidations,  correcting  errors 
by  working  with  local  and  State  staffs, 
analyzing  work  as  it  affects  veterans. 


training  new  employees,  and  providing 
refresher  courses  for  staff,  bringing  mat¬ 
ters  which  require  corrective  action  to 
the  attention  of  managers,  supervisors, 
directors  and/or  administrators  who 
have  line  authority  to  set  or  change  pol¬ 
icy  and  procedures  and  to  supervise  staff. 

(ii)  Functional  supervision  does  not 
confer  upon  the  SVER  the  right  to  hire, 
fire,  rebuke,  discipline  or  to  provide 
administrative  or  line  direction  to  an 
employee  of  the  State  employment  serv- 
ice  agencies.  Nor  does  it  authorize  the 
SVER  to  make  regulations,  change 
procedures,  or  establish  policies  for  the 
State  agency  without  specific  authority 
from  the  State  agency. 

(2)  Engage  in  job  developmait  and 
job  advancement  activities  for  veterans, 
including  maximum  coordination  with 
appropriate  officials  of  the  Veterans 
Administration  (VA)  in  carrying  out  the 
VA’s  responsibilities  imder  subchapter 
IV,  Veterans  Outreach  Services  Program, 
of  chapter  3.  Title  38,  United  States  Code, 
and  in  the  ccmduct  of  job  fairs,  job 
marts,  and  other  special  programs  to 
match  veterans  with  appropriate  job  and 
job-training  (H)portunities; 

(3)  Assist  ^  securing  and  maintain¬ 
ing  current  information  as  to  available 
employment  and  training  opportimities, 
including  maximum  use  of  electronic 
data  processing  and  teleoanmunications 
systems  and  the  matching  of  a  veteran’s 
particular  qualifications  with  an  availa¬ 
ble  job  or  on-the-job  training  or 
apprenticeship  opportunity,  which  is 
commensurate  with  those  qu^ifications ; 

(4)  Promote  the  interest  of  employers 
and  labor  unions  in  employing  veterans 
and  in  conducting  on-the-job  training 
and  apprenticeship  programs  for  such 
veterans; 

(5)  Maintain  regular  contact  with  em¬ 
ployers,  labor  unions,  training  programs 
and  veterans’  organizations  to  keep  them 
advised  of  veterans  available  for  em¬ 
ployment  and  training  and  to  keep  vet¬ 
erans  advised  of  opportunities  for  em¬ 
ployment  and  training;  and 

(6)  Assist  in  every  possible  way  in  im¬ 
proving  working  conditions  and  the  ad¬ 
vancement  of  employment  of  veterans. 

(f)  To  provide  administrative  control 
for  services  to  veterans  throughout  the 
State,  SVERs  will  monitor  and  evaluate 
State  emplosnnent  service  agency  per¬ 
formance  in  the  following  manner : 

(1)  SVERs  shall  use  local  office  and 
State  office  reports  including : 

(1)  Regular  monthly,  quarterly  and 
annual  reports  of  actual  activity  levels 
generated  by  required  data  systems. 
SVERs  will  compare  actual  services  to 
veterans  against  the  standards  for  State 
agency  performance  established  in 
S  605.25. 

(il)  R^;x>rts  generated  by  the  State 
Self -Appraisal  System. 

(iU)  Internal  reports  prepared  by 
State  agency  staff  such  as  fi^  super¬ 
visory,  technical  assistance  and  research 
staff.  State  employment  service  agencies 
shall  give  SVERs  access  to  regular  and 
special  internal  State  agency  r^^orts. 

(2)  SVERs  shall  conduct  periodic,  on¬ 
site  reviews  of  local  offices  to  assess  their 
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them  to  carry  out  these  sarrkes  mox*  E  <05.25  State 


performance  in  iH-oviding  services  to  vet¬ 
erans  under  this  Part.  These  may  be  de¬ 
tailed,  comprehensive  analyses  of  all  lo¬ 
cal  o£Bee  activities  related  to  servinn  vet¬ 
erans  or  q;>ecific  spot-checks  validating 
informatiaKi,  the  SVER  has  obtained 
through  the  Seif -Appraisal  System,  reg¬ 
ular  data  systems,  field  supervisors  or 
technkal  staff.  Ls^er  local  offices  and 
offices  evidencing  problems  in  ];MX>vidlng 
adequate  services  to  veterans  will  be  re¬ 
viewed  at  least  cmce  each  year  cm  a 


§  60S,23  Assignment  and  rale  of  Local 
Veterans*  Employment  Representa¬ 
tive  (LVER). 

(a)  At  least  one  member  of  the  State 
employment  service  staff,  isr^erably  an 
eU^ble  veteran,  shall  be  assigned  by  the 
State  agency  Director,  after  consulta¬ 
tion  with  the  SVER,  to  each  local  office 
in  the  State  as  ttie  Local  Veterans*  Em¬ 
ployment  Representative  (LVER) ,  irtiose 
time  shall  be  fully  devoted  to  veteran 
services,  if  the  local  office  meets  either 
of  ttie  following  criteria: 

(1)  1,200  new  vetwan  applicants  and 
renewals  during  the  last  12-month  pe¬ 
riod;  or 

(2)  64)00  total  veteran  peculation  in 
the  local  office  administrative  area. 

(b)  The  Director  of  the  State  employ¬ 
ment  service  agoicy  may*. 

(1>  Assign  additional  LVERs  to  local 
offices  beyond  those  reqiuired  in  accord¬ 
ance  with  the  above  criteria  based  on 
his  determinatiem  of  need; 

(2)  Assign  less  than  full-time  LVERs 
to  those  local  offices  meeting  the  criteria 
if  a  lack  of  need  for  full-time  assign¬ 
ments  can  be  demonstrated  to  the  satis¬ 
faction  of  the  SVER. 

(c)  For  local  offices  which  do  not  meet 
the  criteria  in  paragraph  (a)  of  tills 
section,  an  LVER  shall  be  assigned  on  a 
part-time  basis. 

(d)  The  purpose  of  these  assignments 
is  to  assure  effective  job  training,  coun¬ 
seling  and  placement  services  for  vet¬ 
erans  so  as  to  provide  such  veterans  tiie 
maximum  of  employment  and  training 
(X^rtunlties  through  existing  programs, 
coordination  and  merger  of  programs, 
and  implementation  of  new  programs. 


effectively. 

Cl)  FtmclioBal  sopcrvlskm  ntafla 

providing  technical  assistance.  mf.jrtny 
suggestions  for  Improvement  of  services, 
helping  to  plan  programs,  initiating  proj¬ 
ects,  checking  for  compliance  with  direc¬ 
tives  and  regxdations,  correcting  mors 
by  talks  with  local  office  staff,  analyzing 
work  as  it  affects  veterans,  training  new 


also  involves  the  authority  and  respon¬ 
sibility  for  bringing  matters  whU^  re¬ 
quire  corrective  action  to  the  attention 
of  supervisors  and  the  local  office  man¬ 
ager  who  have  line  authority  to  set  or 
change  policy  and  procedure  and  to  su¬ 
pervise  staff. 

(2)  Fimctional  supervisiem  does  not 
confer  upon  the  LVER  the  right  to  hire, 
fire,  rebuke,  car  rtisripiine  an  employee 
of  the  local  office.  Nor  does  it  authoiiae 
him  to  make  regulations,  change  pro¬ 
cedures,  or  establish  policies  for  tiie  lo¬ 
cal  office  without  specific  authority  from 
the  local  office  manager. 

§  605,24  Veterans’  coMplaints. 

(a)  If  a  veteran  has  a  complaint  re¬ 
lating  to  the  responsibilities  under  this 
Part,  he  may  file  the  complaint  with  tiie 
LVER.  The  LVER  will  be  responsible  for 
resolving  the  complaint  through  the  es- 
taldisbed  complaint  resotaitkaa  system, 
within  the  agency.  Efforts  wfil  be  made  to 
resolve  the  complaint  through  the  estab¬ 
lished  complaint  resolution  ssrstem 
within  the  agency.  Efforts  will  be  made 
to  resolve  the  complaint  at  the  lowest 
level  possible.  If  it  is  necessary  to  elevate 
the  complaint  to  the  State,  regional  or 
national  level  in  accordance  with,  the 
estafali^ied  complaint  resolution  system, 
representatives  of  the  VES  at  these  levels 
will  be  responsible  for  asshting  in  the 
resolution  of  the  complaint  timnigh  es¬ 
tablished  procedures. 


aaployiMBt  service 
eg— cy  prrftwsisre  st—desde. 

(a>  Loeal  emtfoyment  serviee  olllees 
provide  essrotiaUy  the  same  type  of  serv¬ 
ices  for  both  veteran  and  nonvetcran  ap¬ 
plicants.  The  Intent  of  the  Act  is  to  en¬ 
sure  that  veterans  receive  first  priority 
in  the  provision  of  availafate  sendees  and 
ad£u>t  the  services  available  to  the  needs 
of  veterans  and  ellgffile  persons.  Such 
veterans  priority  can  best  be  measured 
by  compering  the  level  of  services  pro¬ 
vided  to  veterans  against  the  level  of 
services  provided  to  nonveterans. 

(b)  Cmnparison  of  the  level  of  services 
for  veterans  versus  nonveterans  la  best 
accomplished  by  examixdng  rates  of  serv¬ 
ice  rather  than  absolute  numbecs  to  com¬ 
pensate  for  the  differing  sizes  of  the 
comparison  groups  and  to  av(^  the  dif¬ 
ficulties  associated  with  establishing  ab¬ 
solute  numbers  under  varying  coodltkxis, 
time  pttiods  and  locations.  In 
the  two  groups,  veterans  and  nonvet- 
erans,  are  best  compared  after  adjwst- 
ments  for  demograi^c  ajid  other 
characteristics  to  make  them  as  com¬ 
parable  as  possible  within  the  llmitati<ms 
of  availaUe  data  systems. 

(e>  Perfmmanee  standards  for  eom- 
peu^tive  rates  of  service  between  veter¬ 
ans  and  nonveterans  have  been  estab¬ 
lished  for  three  categories:  (1)  veterans 
rersus  nonveterans.  (2)  Vletnam-era  vet¬ 
erans  versus  nonveterans,  and  hsaid- 
icapped  veterans  versus  aoavetenns.  To 
koprove  the  hsats  far  srsigmilBwn  two 
categories  of  appBeants  are  nob  tneluded 
in  the  term  “nonveteran”  in  the  stand¬ 
ards  set  forth  in  paragraphs  (d) .  (e) .  and 
(f)  of  this  section:  fonalca.  ax^ youth  19 
years  of  age  and  under.  The  term  “ap- 
t^cants”  used  in  the  standards  in  para¬ 
graphs  (d),  (e>,  and  ttf  at  thtx  section 
represents  individuals  who  filed  or  re¬ 
newed  applications  during  the  fiscal  year. 

(d)  Performance  standards  f(»‘  service 
to  all  veterans  are  as  follows : 

(1>  The  rails  of  veteran  applicants 


(b)  U  the  complaint  relates  to  the  re¬ 
sponsibilities  of  an  employe  under 
chapter  42  of  Title  38  n43.C..  the  LVER 
shall  follow  the  procediu^  established  at 
41  CTFR  Part  50-250. 


counseled  to  the  totel  number  af  veteian 
appUeantsshaU  exceed  tile  ratio  eC  XMte- 
veteran  applicants  counstied  ts  the  tolel 
number  of  nonveteran  applicants  by  at 
least  50  percent. 


Veterans  ooonseled  Nonveterans  counseled 


Veteran  sppHcMits  '  Nonvetenm  ai>pilcsnta 


l.W»SOpeBaeBt 


employees,  providing  refresher  courses 
for  other  staff,  and  assisting  all  person- 
formal,  comprrfiensive  and  in-depth  nel  to  improve  services  to  veterans.  It 
basis  iititii  problems  axe  resolved. 


(e)  The  LVER  will  dlschar^  at  tiie 
local  office  lev^  the  duties  prescribed  for 
the  SVER  in  i  605.22(e). 

(f>  The  LVER  will  be  under  the  ad¬ 
ministrative  control  of  tiie  local  govern¬ 
ment  service  office  manacer  and  provide 
functional  sopcrvlskm  of  all  loeal  office 
services  to  veterans.  The  LVER  may  also 
be  delegated  line  supervision  of  veterans 
units,  assistant  LVERs,  and  veteran  aides 
by  the  loeal  (^Bce  umnager. 


(2)  The  ratio  of  vetenm  appUeants  enrolled  in  tzainiag  to  the  total  number  ef 
veteran  iqipllcants  shall  exceed  the  ratio  nonveteran  applicants  eaauBed  Et  train¬ 
ing  to  the  total  number  of  nonveteran  applicants  by  at  least  10  percent. 

Veterans  enroaed  la  training  .  Nonveterana  enrolled  in  tratning  .  y. 

Veteran  appBcante  Nonveteran  applicants  Seraent 

O)  The  ratio  oi  job  devdopment  contacts  made  for  veterans  to  the  total  number 
of  veteran  appllcaiite  duiB  exceed  the  ratio  of  Job  devdopment  ormtacts  made  for 
nonveterans  to  tiie  total  number  of  nonveteran  apifficants  by  at  least  75  percent. 

Job  development  contacts  for  vatenM  Jab  dayUapment  contaata  for  maivaterana  .  _ 

- ■  - _  -  - i - ^ - T - ..  — ■ - LOO— 75  percent 

Veteran  appllcaiits  Nonvateraa  ajpIlaBala 


(g)  Fooetloiial  supcTvteloD  for  the 
LVER  is  tile  act  of  cvaluatiug  local  office 
personnel  in  the  perform  zuev  of  Om* 
official  daties  and  f  auctiaos  as  tiiesa  re¬ 
late  to  sovices  to  v^crans  and  —*■**”? 


(4>  Theratteof  vsttian  agplteantspiacad  in  jeha  to  the  total  number  of  veteran 
apytkanta  akuB  eueced  ttia  lutla  af  uenvetwrau  ■ppMcmita  ^acad  tu  Jaba  to  tba 
total  number  sf  nonveteaan  appbaiuts  by  at  kast  25  pwnt. 

Veteran,  ph^  Nonveterans  P;;^-too.20  perteot 

Vetersn  sppUcsntt  Nonvetenm  sppUcatei 
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(5)  The  ratio  of  veteran  applicants  Inactivated  wHh  no  service  to  the  total  num¬ 
ber  of  veteran  applicants  shall  be  less  than  the  ratio  of  nonveteran  applicants  In¬ 
activated  with  no  service  to  the  total  number  of  n<mveteran  applicants  by  at  least 
15  percent. 


Veterans  inactivated  with  no  service  .  Nonveterana  inactivated  with  no  service 
Veteran  applicants  ’  Non  veteran  ^;>pUcant8 


-1.00— —15  percent 


(e)  Performance  standards  for  service  to  veterans  of  the  Vietnam  era  are  as 
follows: 

(1)  The  ratio  of  Vietnam -era  veteran  applicants  counseled  to  the  total  number 
of  Vietnam-era  applicants  shall  exceed  the  ratio  of  nonveteran  ai^licants  covinseled 
to  the  total  number  of  ncmveteran  i^licants  by  at  least  75  percent. 

Vietnam-cra  veterans  counseled  .  Non  veterans  eonnselcd  ^  oq„75  rccnt 
Vietnam-era  veteran  applicants  '  Nonveteran  applicants,  '  ”  ^ 

(2)  The  ratio  of  Vietnam-era  veteran  applicants  enrolled  in  training  to  the  total 
number  of  Vietnam-era  veteran  applicants  shall  exceed  the  ratio  of  nonveteran 
applicants  enrolled  in  training  to  the  total  number  of  nonveteran  applicants  by  at 
least  30  percent. 


V’ietnam^ra  veterans  enrolled  in  training 
Vietnam-era  veteran  applicants 


Nonveterans  enrolled  in  traiiiing 
Nonveteran  applicants 


—  1.00=  30  percent 


(3)  The  ratio  of  job  development  contacts  made  for  Vietnam-era  veterans  to  the 
total  number  of  Vietnam-era  veteran  appheants  shall  exceed  the  ratio  of  job  de¬ 
velopment  contacts  made  for  nonveterans  to  the  total  number  of  nonveteran  appli¬ 
cants  by  at  least  100  percent. 


Job  development  contacts  tor  \Mctnam-cra  .  Job  development  contacts  for  nonveterans 


Vietnam-era  veteran  applicants 


Nonveteran  appKcants 


— 1.00— 100  percent 


(4)  The  ratio  of  Vietnam-era  veteran  appheants  placed  in  jobs  to  the  total  num¬ 
ber  of  Vietnam-era  veteran  appheants  shah  exceed  the  ratio  of  nonveteran  apph¬ 
eants  placed  in  jobs  to  the  total  number  of  nonveteran  appheants  by  at  least  30 
percent. 

Vietnam-era  veterans  placed  .  Nonveterans  placed  i  qq  _  jn  rcent 
Vietnam-era  veteran  applicants  ’  Nonveteran  applicants  ^ 

(5)  The  ratio  of  Vietnam-era  veteran  appheants  inactivated  with  no  service  to 
the  total  number  of  Vietnam-era  veteran  appheants  ^aU  be  less  than  the  ratio  of 
nonveteran  appheants  inactivated  with  no  service  to  the  total  number  of  nonveteran 
appheants  by  at  least  25  percent. 


Vietnam-cra  veterans 
inactivated  with  no  service 
Vietnam-era  veteran  applicants 


Nonveterans  inactivated  with  no  service 
Nonveteran  applicants 


—  1.00”  —25  percent 


(f)  Performance  standards  for  service  to  handicapped  veterans  are  as  fohows: 
(1)  The  ratio  of  handicapped  veteran  appheants  counseled  to  the  total  number 
of  handicapped  veteran  appheants  shah  exceed  the  ratio  of  nonveteran  ai^hcants 
counseled  to  the  total  number  of  nonveteran  appheants  by  at  least  250  percent. 


Handicapped  veterans  counseled  .  ><00 veterans  coun.seled 
Handicapped  veteran  applies’"' '  '  Nonveteran  applicants 


-1.00—250  percent 


(2)  The  ratio  of  handicapped  veteran  aM>hcants  enroUed  in  training  to  the  total 
number  of  handicapped  vet^n  appheants  shah  exceed  the  ratio  of  nonveteran 
appheants  enrolled  in  training  to  the  total  number  of  nonveteran  appheants  by  at 
least  50  percent. 


Handicapped  veterans  enrolled  in  training 
Handicapped  veteran  applicants 


Nonveterans  enrolled  in  training 
Nonveteran  ai>pUcants 


-1.00—  50  percent 


(3)  The  ratio  of  job  development  contacts  made  for  handicapped  veterans  to  the 
total  number  of  handicapped  veteran  appheants  shah  exceed  the  ratio  of  job  de¬ 
velopment  contacts  made  for  nonveterans  to  the  total  number  of  nonveteran  apph¬ 
eants  by  at  least  125  percent. 


Job  development  contacts  for  handicapped 

_ veterans _ 

Handicapped  veteran  applicants 


^Job  development  contacts  for  nonveterans 
Nonveteran  applicants 


—1.00—125  percent 


(4)  The  ratio  of  handicapped  veteran  appheants  placed  in  jobs  to  the  total  num¬ 
ber  of  handicapped  veteran  i^jplicants  shah  exceed  th  eratk>  of  nonveteian  appli¬ 
cants  placed  in  jobs  to  the  total  number  of  nonveteran  appheants  by  at  least  35 
percent. 

Handicapped  veterans  placed  .  Nonveterans  placed 
Handicapped  veteran  applicants  '  Nonveteran  applicants 


— 1.00—35  percent 


(5)  The  ratio  of  handicai^;>ed  veteran  applicants  inactivated  with  no  service  to 
the  total  number  of  handicamied  veteran  appheants  be  less  than  the  ratio  of 
nonveteran  appheants  inactivated  with  no  service  to  the  total  number  of  nonveteran 
appheants  by  at  least  30  percent. 


Handicapped  veterans  inactivated  with  no 

_ service _ 

Handicapped  veteran  applicants 


Nonveterans  tnacUvated  with  no  service 
Nonveteran  i4>plicants 


-1.00- -30  percent 


(g)  The  performance  standard  for 
mandatory  listing  provislcHis  of  chapter 
42,  38  n.S.C.,  is  as  follows:  The  ratio  of 
Vietnam-era  and  disabled  veterans 
placed  in  mandatory  listing  job  openings 
to  total  individuals  in  mandatory  listing 
job  c^>«iings  shah  exceed  20  percent. 

(h)  The  performance  standards  spec¬ 
ified  in  paragraphs  (d) ,  (e) ,  (f ) ,  and  (g) 
of  this  section  were  established  after  a 
review  of  past  performance  to  set  ambi¬ 
tious  though  realistic  levels  of  service 
for  veterans.  The  Emplosrment  and 
Training  Administration  wih  review  per¬ 
formance  against  these  standards  and 
may  publish  revisions,  as  amendments 
to  this  Part,  as  deemed  appropriate  in 
light  of  furthw  experience. 

(i)  State  employment  service  agency 
performance  shah  be  reviewed  on  a  quar¬ 
terly  basis  by  the  ETA  regional  offices 
during  the  conduct  r^^ular  Operation¬ 
al  Planning  and  Ccrntrol  System  (OPCS) 
reviews.  In  addition.  State  agency  per¬ 
formance  wil  be  formahy  reviewed  at 
the  national  level  against  the  perform¬ 
ance  standards  on  an  annual  basis.  Fuh 
results  wih  be  incorporated  into  the  Sec¬ 
retary’s  annual  r^Jort  to  the  Congress. 
An  overah  determination  regarding  State 
agency  compliance  wih  be  made.  In  mak¬ 
ing  this  determinatiem,  special  consid¬ 
eration  wih  be  given  to  the  achievement 
of  the  standards  for  “individuals  placed.” 
State  agencies  not  in  substantial  com¬ 
pliance  with  the  standards  established 
wih  be  formahy  designated  as  being  out 
of  compliance  and  wih  be  required  to 
submit  a  corrective  action  plan  for  the 
fohowing  fiscal  year  to  be  included  in 
the  Secretary’s  annual  report  to  Con¬ 
gress. 

§  605.26  State  employment  serviee 
agency  veteran  activity  reporting  re¬ 
quirements. 

No  special  reporting  requirements  are 
established  by  this  Part.  Eating  report¬ 
ing  systems  include  information  on  serv¬ 
ices  to  veterans  and  wih  be  utilized.  How¬ 
ever,  the  Department  may  require  special 
reports  from  time  to  time. 

§  605.27  Secretary's  annual  report  to 
Congress. 

(a)  The  Secretary  shah  report,  after 
the  end  of  each  fiscal  year,  on  the  suc¬ 
cess  of  the  Department  and  the  State 
employment  service  agencies  in  carrying 
out  the  provisions  of  this  Part.  The  re¬ 
port  shah  include,  by  State: 

(1)  the  number  of  recently  discharged 
or  released  eligible  veterans,  veterans 
with  service-connected  disabihties,  other 
eligible  veterans,  and  eligible  persons  who 
requested  assistance  thjrough  the  pubhc 
employment  service;  and 

(2)  of  the  categories  in  paragraph  (a> 
(1)  of  this  section,  the  number  placed  in 
suitable  emihoyment  or  placed  in  job¬ 
training  opportunities  or  who  were  other¬ 
wise  assisted. 

(b)  The  report  shah  include  any  deter- 
minatl<m  by  the  Secretary  that: 

(1)  a  State  agoicy  has  demonstrated 
lack  of  need  f(ur  assigning  LVERs  whose 
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time  is  fully  devoted  to  veteran  services 
In  accordance  ultlx  |  605J13(1})  (2) ,  and 
(2)  funds  made  available  under  tbe 
Act  are  not  needed  for  carrying  out  the 
purposes  of  the  Act 

(c)  The  report  Shan  Include  a  designa¬ 
tion,  as  provided  in  1 805.25(1)  of 
State  agencies  out  of  compliance 
with  the  established  standards  together 
with  the  agencies’  plans  for  corrective 
action  during  the  succeeding  year.  Such 


designations  will  cmnmence  with  the  first 
fuU  fiscal  year  of  operations  under  the 
standards,  fiscal  Year  1977,  and  shall 
continue  on  an  annual  basis. 

Signed  at  Washington,  D.C.,  this  21st 
day  of  January,  1976. 

WnxiAX  H.  Kolbkrg, 
Assistant  Secretary  tor 
Employment  and  Training. 

(FR  Doc.76-2646  FUed  l-29-76;8:46  smi 
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